Team Leader for a women’s economic empowerment programme
PricewaterhouseCoopers (PwC) is the world’s largest professional services organisation and
provides programme management and technical assistance services to the UK Department
for International Development (DFID). We are seeking experienced consultants with indepth knowledge of working with the private sector on women’s economic empowerment for
a Team Leader position on a large women’s economic empowerment programme.
Successful candidates will have excellent networks with businesses, significant experience in
gender-related programming, working in partnership with corporates for supply chain
initiatives and in managing teams in complex projects across multiple countries. They will
combine prior experience in managing large-scale, complex programmes in a range of African
and Asian countries with direct experience of working for, or advising, businesses on women’s
economic empowerment.
Scope of the programme
The programme will aim to catalyse a market-based approach for private sector delivery of
improved access for women to economic opportunities through business interventions in
supply chains and economic development programmes. It will focus specifically on higher
return and higher productivity jobs and roles in supply chains as well as acting as a global
voice for transparency on women’s roles in supply chains. The programme will provide
technical and financial assistance to global and British businesses with supply chains in
countries such as Nigeria, Ghana, Kenya, Ethiopia, Bangladesh, Pakistan, India and
Myanmar to help them design and implement interventions to improve outcomes for women
in their supply chains. The programme will also have a focus on improving data and
transparency on women’s work in supply chains, supporting and advising on DFID and
HMG programming on economic development to improve outcomes for women and girls
and supporting partnerships and initiatives that respond to the recommendations of the UN
HLP report.
Scope of the Team Leader role
The Team Leader’s responsibilities will include:





Providing overall strategic and technical direction for the programme with responsibility
for delivering development impact at scale and a high-quality service
Leading, managing and supervising delivery teams comprising long- and short-term team
members and consortium partners
Building relationships with high-level stakeholders across several different countries, in
particular with the business community and at senior levels of government
Acting as the 'public face' of the programme and ensuring it has a strong voice among
development practitioners, country governments and other stakeholders

The Team Leader will work closely with a Programme Manager, who will have responsibility
for day-to-day operational issues (programme plans, resourcing, forecasting, reporting, risk
management etc.).
Desirable qualities:


Experience in high-level stakeholder engagement and previous experience working with
donors such as DFID, USAID, etc.







Experience leading large-scale donor programmes in developing countries, preferably in
the eight countries outlined above;
Technical understanding or background in women’s economic development, private sector
engagement and substantial existing networks with business, economic development
programming, supply chain transparency and advocacy of women’s role in economic
activity;
Able to commit to the programme for the long-term, on a substantial basis (part-time /
full-time arrangements can be discussed, although the role would require a substantial
commitment);
Willing to undertake overseas travel to multiple African and Asian countries.

Location:
The role is expected to be based in London.
Remuneration will be based on skills, experience and previous remuneration packages for
similar assignments.
If interested please contact:
veda.s.karandikar@pwc.com

